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 Hello delegates! My name is Bailey Woinarowicz and I will be one of your chairs for 

SOCOMUN XXVIII this year! I am a current senior at Santa Margarita Catholic High School, 

and this is my fourth year apart of the Model United Nations program. Last year I served as the 

Under-Secretary General of SOCOMUN and this year I’m serving as the Secretary General of 

the program at SM. I am also a three year “varsity” MUNer. Being a part of MUN has been an 

amazing opportunity that I am grateful for every day. I have been able to travel to Montreal and 

Quebec City my sophomore year to attend the SSUNS conference held by the prestigious McGill 

University. I was also able to attend the Royal Russell International MUN conference in 

Croydon, UK, and wander around London and Edinburgh. Throughout the past few years I have 

also been able to attend conferences held at UCSD, UCSB, and UCI. Model United Nations is 

such an amazing program to be a part of. It provides so many amazing opportunities to meet so 

many great people and allows participants to improve their public speaking skills. I have been 

fortunate enough to meet people from all over the world and make friends from Canada, the UK, 

Ireland, Germany, Romania, and Greece. Along with MUN, I am a member of SM’s swim team 

and have been swimming competitively for over 10 years. I swim for the COTO Coyotes 

throughout the year when high school swim is not in season. I work for the City of Orange as a 

lifeguard and swim instructor, and volunteer weekly at St. Joseph’s Hospital in Orange. I am also 

apart of Santa Margarita’s Student Ambassador program and Link Crew. In my free time I enjoy 

going to Disneyland with my friends and eating at my favorite food places (In-N-Out, Chick-fil-

a, Raising Cane’s, etc.).  

  

 Hi! My name is Hadley McCusker, and I will be you Vice-Chair for this conference! I am 

a junior at SM, and I have been in the MUN program for three years now. This is my second 

time at SOCOMUN, and I am excited to meet all of you! 

 

Hello! My name is Cori Campbell and I will be your Rapporteur at SOCOMUN. I am 

currently a sophomore at Santa Margarita, and this will be my second year in the MUN program. 

My favorite part of MUN is being able to think creatively and come together with others to form 

solutions to current, real-world issues. Outside of MUN, I am a member of four school clubs, and 

I am on the JV softball team. 

 

Committee will begin with a quick lesson on how our conference will run. Being a 

teaching conference, chairs will open themselves up to questions delegates might have about 

anything related to MUN. Then we will open debate by creating our speakers list. Speeches are 

not mandatory but encouraged. After a speech, there will be two comments by other delegates 

providing feedback or further elaborating on a solution discussed in the speech. As committee 

progresses, delegates may motion for unmoderated caucus where they can meet with other 
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delegates to discuss ideas and form resolution groups. One thing I must stress is that delegates 

must research the topic to the best of their ability. Make sure you know your country’s policy 

well and that your country’s policy is reflected in solutions you suggest implementing. If you 

have any questions don’t be afraid to email me at socomunfresh10@gmail.com  I look forward 

to meeting all of you in September! 

 

Background: 

Many nations in the last few decades have taken significant strides to ensure women’s 

equality when it comes to earning an income. Yet there is still progress that needs to be made. 

Stated in the Universal Declaration of Human Rights, article 23, “Everyone, without any 

discrimination, has the right to equal pay for equal work,” (Universal Declaration of Human 

Rights, Article 23, 2). However, many women are still not granted the right to an equal income. 

According to the World Economic Forum’s most recent study on gender equality, economic 

participation and opportunity sub index had the second largest gender gap, 59%, after political 

empowerment. Another statistic from the World Bank stated that only six countries give women 

equal legal working rights as men. Those countries were able to score a full marks on eight 

topics, including freedom of job choice and equal wage. Countries that scored full marks were 

Belgium, France, Denmark, Luxembourg, Sweden, and Latvia. Most countries are only giving 

women three-fourths of the rights that men receive when it comes to workers’ rights. The biggest 

booms of gender equality in the work force can be seen during times of war. During these times, 

there would be little men to work jobs, so more women were necessary to hire for the war effort. 

This can be most famously seen during WWII for the United States. During this time for the US, 

women employment jumped to thirty-five percent. However, after these periods women’s 

equality went significantly down especially during the 1950s in the United States.  

Issues that can create an unequal income can be attributed to lack of opportunities for 

women. It is estimated that two-thirds of the illiterate adult population are women according to a 

World Women’s Study.  In the same study it was found that literacy rates significantly drop as 

the subject grows older due to lack of programs when they were younger. This World Women’s 

Study also found that out of the fifty-eight million children that are out of school in sub-Saharan 

African, thirty-one million of them were young girls. Provide opportunities for these girls at a 

young age would be ideal so they grow up with the concept that they can become anything they 

want to be when they become an adult. Steps taken in the past to address include the Millennium 

Development Goals, the predecessor for the Sustainable Development Goals our conference is 

based around. Goal 2 states “achieve universal primary education”. This is further elaborated in 

Goal 4 of the Sustainable Development Goals, which states specifically in target 4.5 “By 2030, 

eliminate gender disparities in education and ensure equal access to all levels of education and 

vocational training for the vulnerable, including persons with disabilities, indigenous peoples and 

children in vulnerable situations,” (SDGs 4.5).  

Looking at this issue geographically, nations in Western Europe and North America have 

small income gaps between men and women. Countries in the Middle East and sub-Saharan 

Africa has significantly high-income gaps due to the lack of opportunities women can have 
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success from. Asian countries also have typically higher income gaps, but countries such as 

Japan and China have lower gaps due to their booming economies. However, countries such as 

India who have economies that are growing by the minute still lack income equality for women. 

Also, women of minority groups have an even harder time facing this issue. Many work places 

discrimination wrongly due to color and to gender, therefore eliminating this issue must be 

stressed as well.  

Possible Solutions:  

 These solutions are just ideas to help delegates get inspiration for their own solutions. It 

is highly recommended that delegates create unique solutions in order to properly address their 

country’s policy. Remember to look at your country’s profile to determine if a solution you 

created would actually be proposed by your country. For example, a country from the Western 

European bloc is potentially going to have a completely different policy from a country from the 

African bloc and that is completely okay. It is your job to be able to sell you solutions and 

encourage debate with other nations that either agree or disagree with your proposed solutions. 

Just a reminder that funding will not be an issue when suggesting solutions in committee because 

we will be assuming that funding will be covered by the United Nations.  

 Firstly, education would be highly recommended in order to provide a younger 

generation of girls with the skillsets and opportunities to be able to receive a higher-level job, 

such as in the STEM field. It is also recommended to have solutions that address the lower level 

of education, such as educating women how to read and basic math skills in order for them to be 

able to have the foundation in achieving an equal pay. Educating women would create a 

movement that would not only allow more women into higher paying jobs, but that would also 

allow them to be able to fight for their rights if paid unfairly. Education would create a wave of 

effects that would eventually lead to more women in positions of power, therefore allowing the 

income gap to not exist.  

 Another area that is rarely talked about with income equality for women is maternity 

discrimination, which is the discrimination of women who are mothers or expectant mothers. 

This discrimination goes directly against Article 25 of the Universal Declaration of Human 

Rights, which states “Motherhood and childhood are entitled to special care and assistance. All 

children, whether born in or out of wedlock, shall enjoy the same social protection,” (25.2). 

Creating solutions that address specific instances of discrimination, such as maternity 

discrimination, would be highly recommended because they are so rarely brought up in debate.  

 Also, being able to provide companies with economic incentives would be feasible to 

encourage the hiring of more qualified women. This can be done with having a quota that 

employers must hit with the number of women employed at a company and ensuring they are 

paid equally. This can also be done by complying all data collected to an international database 

that the general public and governments would have access to in order to promote awareness of 

this issue.  
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 One thing I cannot stress enough is ways to implement your solutions. Having an idea is 

one thing, but being able to plan out how your solutions would work in developed or an 

undeveloped nation is crucial. During debate on solutions, most delegates will ask how a solution 

will be feasible in a real-world environment. It is your job to be able to plan your solutions 

effectively and be able to answer questions about them. Typical delegates will stick with either 

having long term solutions or short-term solutions. Try to have solutions involve both types 

because you can have the benefits of both types. Also, look at passed resolutions by the UN. 

These documents can provide information on what solutions have worked in the past. You can 

also look at the Sustainable Development Goals knowledge platform, which has access to yearly 

reports with statistics on the progress of each goal.  

Questions to Consider:  

These questions are for you benefit when constructing solutions. They should help you if you run 

into any issues with the content of speeches or resolutions that will be created in committee. 

Delegates do not need to answer these questions in committee, they are solely here to help focus 

research into solutions.  

1. Has your country done anything in the past to address income inequality for women? If 

so what? Has it worked in recent years and if yes, what specific programs has your 

country created/partnered with to support income equality? 

2. What is your country’s policy towards women in the workforce?  

3. Does your country have any programs in place that provide education without 

discrimination? How do these programs give access to education for all who use it? 

4. Does your country have any existing laws in place the prohibit unequal wages? If so, are 

they working? If not, would your country be willing to implement new laws to promote 

income equality for women?  

5. Are they any non-governmental organizations that address income equality for women? 

What steps have they taken to address this? 

6. How can your country propose to address discrimination that occurs due to a 

company’s/boss’s belief? What solutions does your country propose to address, find, and 

reprehend this?  
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Goal 10, Reduced Inequalities:  

The Sustainable Development Goals were implemented in 2015 to address and solve major 

world conflicts. Our committee is based off of Goal 10, Reduced Inequalities. Here are the Goal 

10 targets, which cover all areas of reducing inequalities the UN would like to address by 2030.  

10.1 By 2030, progressively achieve and sustain income growth of the bottom 40 per cent 

of the population at a rate higher than the national average 

10.2 By 2030, empower and promote the social, economic and political inclusion of all, 

irrespective of age, sex, disability, race, ethnicity, origin, religion or economic or other 

status 

10.3 Ensure equal opportunity and reduce inequalities of outcome, including by 

eliminating discriminatory laws, policies and practices and promoting appropriate 

legislation, policies and action in this regard 

10.4 Adopt policies, especially fiscal, wage and social protection policies, and 

progressively achieve greater equality 

10.5 Improve the regulation and monitoring of global financial markets and institutions 

and strengthen the implementation of such regulations 

10.6 Ensure enhanced representation and voice for developing countries in decision-

making in global international economic and financial institutions in order to deliver 

more effective, credible, accountable and legitimate institutions 

10.7 Facilitate orderly, safe, regular and responsible migration and mobility of people, 

including through the implementation of planned and well-managed migration policies 

10.A Implement the principle of special and differential treatment for developing 

countries, in particular least developed countries, in accordance with World Trade 

Organization agreements 

10.B Encourage official development assistance and financial flows, including foreign 

direct investment, to States where the need is greatest, in particular least developed 

countries, African countries, small island developing States and landlocked developing 

countries, in accordance with their national plans and programs. 

10.C By 2030, reduce to less than 3 per cent the transaction costs of migrant remittances 

and eliminate remittance corridors with costs higher than 5 per cent 
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MUN Impact 

We hope that you learn a lot about Model UN at our conference. We also hope that you learn 

about the world we live in and want to make that world a better place for everyone. Consider 

taking the next step and becoming a part of the MUN Impact Program http://munimpact.org/  

To see what MUN Impact is doing related to SDG #10 look here http://munimpact.org/sdg-10/   
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